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Introduction
Throughout the course of history, large and small nations always promote a certain type of individuals (nonelected) to occupy some positions of power inside the structure of government. A bureaucracy can be defined as a cohort of nonelected workers who are entrusted to carry out functions related to a series of programs and policies. Summer (2012) posits that Bureaucracy began as a very minute group of individuals in the United States, but with time the number increased to a major force in politics. The number has grown so much that current politicians are deriding as a political leverage. Nevertheless, many civil servants, bureaucrats, and people who do work in this system of bureaucracy play a significant role in various government functions. These individuals serve in high-level positions in agencies involved in the collection of intelligence, foreign affairs, and also as staff and clerks in regulatory agencies. They are sometimes appointed or get hired due to their expertise to execute government functions and programs. 
Initially, federal government bureaucracy was made up of workers from three departments that is Treasury that controlled coinage, state to overlook international issues, and war department to oversee the deployment of the army (Summer, 2012). These employees alongside others from postal service formed the major part of the federal bureaucracy during the republic’s first three decades. Today approximately three million people are employed by the Executive. The increase in the number of bureaucracies has also led to a dramatic change in hiring standards and promotion of employees (Ladinsky, 1996). In this essay, I will majorly focus on the major themes of the development of bureaucracy and its fundamental shift in the government of the united states. 

Patronage
During his time president, George Washington hired only people who were qualified for the job. Besides, a big number of his workers were part of the growing Federalist party the party which he inclined. When Thomas Jefferson a Democratic-Republican assumed office as a president, most of the federalists were dismissed and their positions are given to people who belonged to Jefferson’s party. These actions laid the foundation to a long tradition of patronage which saw the entry of many people in government positions. In this system, the president rewarded his political allies and friends with high-level government positions to win their support (Sean, 2003). 
IN reference to Ladinsky, President Andrew Jackson is known as the president who further strengthened the “spoil” system or patronage. As the old adage goes “To the victor goes spoils” Jackson promoted a new cohort of his friends into office. His argument was that this system of spoils ensured rotation in office. He saw it wise to dismiss those government workers employed by predecessors for the fear that they are corrupt. In the 1800s, at the same time when many federal workers got employed owing to patronage, bureaucracy, on the other hand, grew rapidly due to demands exerted on the government (Nelson, 1982). The expansion of the country on the westside compelled the government to establish new agencies to manage land acquisitions and settlement. Movement of people to new areas necessitated the need of having a large post office. Other factors such as the civil war triggered the creation of many departments and governments jobs to meet warfare demands. After the civil war ended the Industrial Revolution prompted the creation of more government agencies to regulate and control the expanding economy (Ladinsky, 1996). 
The advantage of patronage is political loyalty was put to work and the government become responsive to voters. Nevertheless, patronage had its own share of problems. It meant that if people had interests in a certain position in government they had to pledge loyalty to some politician who would then reciprocate by putting them in high positions. This system dealt the electorate a major because the resources and power of the government were directed towards maintaining this reciprocal system. The patronage system that was fostered by founding presidents the likes of Thomas Jefferson was replaced (Nelson, 1982). Towards the mid-1870s, the spoils system was under severe criticism due to numerous scandal that rocked the government of President Ulysses Grant. As the bureaucratic system continued to get infected by patronage negative aspects calls for reform in the civil service increased. Proponents of patronage were of the view that their positions were earned based on merits, while opponents this system cited the need of federal legislation to oversee the appointment of jobs based on merit. 
The Pendleton Act
In 1881 the spoil system weathered down when President James Garfield was killed by Charles Guiteau who got disappointed after failing to be offered a government job. The cry for reform was heard and the Pendleton Act which is also referred to as the Civil Service Reform Act was later passed by the United States Congress in 1883 to replace the Patronage system. This act ensured that employment given to the civil servants in the federal government was based on merit. A civil service commission consisting of three members was created by the Pendleton Act to oversee the creation administration of the merit system. Back then civil service members made up 10 % of federal employees (Thornton, 1983). Nowadays close to 90 % of people take this exam. 
The rapid growth of bureaucracy in the United States was witnessed towards the end of the nineteenth century and the early twentieth century in reference to (Thornton, 1983). The rise of Gilded Age millionaires prompted the Americans to demand the regulation of business and Industry by the government. This resulted in the emergence of a cohort of regulatory commissions who are independent. In 1887, the Interstate Commerce Commission was first agency that was set up to supervise misconduct transport industry especially railroad. Others include the Federal Trade Commission that was set up in 1914, Federal Reserve Board set up in 1913, and also Federal Power Commission effected in 1920. These reforms before 1920 were advocating for regulation of processing and packaging of foods, child labor, and laboring class working and living conditions (Sean, 2003). 
The modern concept of bureaucracy is organized in a hierarchy and its outlined in the organizational chart.  This chart describes the task separation and specialization of work alongside the establishment of defined unity of command that assigns an employee to one leader. Also, modern bureaucracy uses the division of labor to separate work into smaller jobs and assigning them to a group of employees. Therefore, from this definition, Bureaucracy not only applies to government functions but also in the nonprofit and private sectors. In the American history, bureaucracy grew faster between 1933 and 1945. New deals by president Franklin Roosevelt meant a bigger government was necessary to oversee the implementation of new programs. 
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